
Position Announcement 

 
Superintendent of Schools 

The Board of Education of the West Bloomfield School District 

 is conducting a comprehensive search for its next Superintendent.   

The expected start date for the new Superintendent is July 1, 2022. 

 

West Bloomfield School District serves students from West Bloomfield Township, Michigan as well 
as Orchard Lake Village, Keego Harbor and Sylvan Lake. Its schools have received state and national 
awards; all have been named National Exemplary Schools. West Bloomfield was listed by CNN 
Money Magazine as #37 in its Top 100 Small Cities in America, citing excellent schools, lakefront 
living and cultural diversity. 

West Bloomfield School District achieves well above-average results in relation to other K-12 school 
districts in Michigan. Student achievement ranks among the highest in the state, and 97 percent of 
its students go on to colleges and universities. The District has been named to the AP® Achievement 
List by the College Board for significant gains in Advanced Placement® Access and Student 
Performance. It is also the recipient of several Oakland Schools Excellence in Education Awards, 
including Medical Mentorship and Political Leadership. 

West Bloomfield High School is rated by Niche.com as one of the top high schools in Michigan, 
while Newsweek ranks both WBHS and Oakland Early College as two of the top high schools in 
America.  

The District mission is to educate students to be their best IN and FOR the world. This is 
accomplished through a well-rounded curriculum and a wide-variety of opportunities outside of the 
classroom.   

West Bloomfield School District’s 5,127 students are educated in one senior high school, one middle 
school and five elementary schools.  Educational services are also provided by a preschool program, 
Transition Center, Oakland Early College and Lakers Online.  The District employs 664 staff 
members, including 357 teachers and 21 administrative staff members.  It has an annual operating 
budget of $73.9 million, with a foundation allowance of $9,269 per pupil and a fund balance 
projected at $13.6 million (18.2% of revenues). 

 



District Points of Pride 

 Student-centered District that puts the best interests of students first 

 Educators, including teachers, administrators and support staff, that are kind, caring, 

talented, knowledgeable, dedicated, passionate, and routinely go above and beyond for 

students 

 Rich diversity of the student body 

 Incredibly broad range of curricular, co-curricular and extra-curricular opportunities that 

meet the needs and interests of every student 

 High level of support and involvement by parents and community members 

 Fiscally responsible; strong financial position 

 Communication that is timely and transparent 

 Award-winning academic excellence and achievement 

 Technology is up to date, available and accessible 

 District is flexible, adaptable and responsive 

 Facilities are new or updated and are well maintained 

 Progressive District that is proactive and forward-thinking 

 Strong commitment to educational equity, inclusion and belonging 
 

Qualifications 

 Educational administration experience required, central administration experience preferred 

 Master’s degree in related field required, advanced degree (i.e., Ed.S., Ed.D., Ph.D.) preferred 

 Broad and diversified experience in education with classroom experience preferred 

 Michigan Administrative Certificate or equivalent required 
 

Candidate Profile 

West Bloomfield School District is in search of a proven, highly successful and inspirational leader 

who: 

 Believes all children can and will learn 

 Has strong instructional leadership skills with a proven track record of increasing student 

achievement and closing achievement gaps 

 Exemplifies the “Four C’s:” Communicator, Collaborator, Contributor, Critical Thinker 

 Thinks strategically and can inspire others toward a shared District vision 

 Is kind, caring, compassionate and empathetic 

 Will be present, visible and actively engaged in schools, the District and the community 

 Is a student-centered leader that interacts with students, addresses their individual needs, 

and always puts their best interests first above all else 

 Is open-minded, inviting, encourages feedback and considers the various perspectives of all 

stakeholders in decision-making 

 Is a visionary leader that is innovative, progressive and forward-thinking 



 Has the courage of his/her convictions; is willing to make difficult decisions and do what is 

best for students and the District in the face of vocal opposition 

 Is culturally competent, inclusive and accepting, making every member of the school 

community feel valued 

 Is equitable and will fulfill the promise of the District’s Equity Statement, which asserts, in 

part: The West Bloomfield School District will operate in a manner that honors and celebrates 

the differences of its students and their families 

 Has exceptional listening skills and seeks first to understand, then to be understood 

 Is a personable, outgoing and engaging relationship builder that makes genuine connections 

with all members of the school community 

 Is supportive of staff and provides them with what they need to be successful 

 Demonstrates a commitment to continuous professional growth; able to develop and lead 

effective executive and administrative teams 

 Is honest,  transparent, and leads with impeccable integrity 

 Is a decisive leader that makes well thought out and well researched decisions but will not 

hesitate to make prompt decisions as needed 

 Has the experience and demonstrated competence to lead implementation of the District’s 

strategic plan 

 Fosters support, confidence and pride for WBSD within the community through timely 

information sharing, two-way communication and providing meaningful opportunities to be 

involved 

 Is approachable, available and accessible 

 Prioritizes student and staff safety 

 Understands the governance role of the Board of Education 

 Will be fully committed to the West Bloomfield School District 

 
Salary and Contract Information 

 

The Board of Education will offer a comprehensive, multi-year contract.  Salary and benefits will be 

commensurate with the skills and experience of the successful candidate, with a salary range of 

$185,000-$205,000. 

 
Application Procedure 

 

Interested candidates should complete and submit the Michigan Leadership Institute online 

application found at www.mileader.com or http://applitrack.com/mileader/onlineapp.  Completed 

online applications must be submitted no later than Monday, February 14, 2022 at 4:00 p.m.  No 

“hard copy,” faxed or emailed copies will be accepted.  Materials will be treated confidentially 

through the screening process only upon the written request of the candidate. 

All questions regarding the search process should be directed to the search consultant, MLI Regional 

President John Silveri, at (248) 420-9354 or jsilverimli@gmail.com.  

 

http://www.mileader.com/
http://applitrack.com/mileader/onlineapp
mailto:jsilverimli@gmail.com


Anticipated Search Timeline 

Application deadline: February 14, 2022, 4:00 p.m. 

Selection of Candidates for Interview: February 23, 2022 

First Round Interviews: Feb. 28-March 2, 2022 

Selection of Finalists: March 3, 2022 

Second Round Interviews: March 8-9 & 11, 2022 

Site Visits: March 15-18, 2022 

Candidate Selection by Board of Education: March 24, 2022 

Board Action to Hire New Superintendent: Week of April 11, 2022 (tentative) 

Start Date: July 1, 2022 (tentative) 

 
This superintendent search will be conducted with due regard to the Michigan Open Meetings Act 

(Public Act 267 of 1976) requirement of open meetings for all public body deliberations, decisions 

and interviews. 

 

The services of the Michigan Leadership Institute have been secured to assist the West Bloomfield 

School District’s Board of Education in the search process and in the screening of candidates.  The 

Board of Education may make exceptions to this profile, posting, process and/or timeline to ensure 

selection of the best possible candidates as determined solely by the Board.  The Board of Education 

will make all decisions with respect to process, evaluation of candidates, selection of candidates to 

be interviewed and appointment of the successful candidate.  Candidates should not contact 

members of the Board directly. 

 
Board of Education 

Stacy Brickman, President 
 

Julie Beaty, Vice President 
 

Kenneth Ferguson, Treasurer 
 

Nick Hersh, Secretary 
 

Deborah Evans, Trustee 
 

Carol Finkelstein, Trustee 
 

Christy Forhan, Trustee 
 

 

West Bloomfield School District is an Equal Opportunity Employer 


